THE APPLICATION PROCESS

BRIGHT LOCAL SCHOOL DISTRICT
DISTRICT PROFILE
FY 21
Number of Students ................ 2,781
Number of Employees FTE
Classified ............................. 135
Certified ............................... 205

Candidates are asked to submit:
•

A complete application*

TENTATIVE TIMETABLE

•

A letter of interest emphasizing
qualifications and reason for interest

Vacancy Announcement .................... May 26, 2022

•

A current resume

Close Application… ............................ June 8, 2022

•

A copy of current
Certificate/License or evidence that one
is obtainable

•

Thre e co nfi dent ial admin ist rat ive
reference forms* ~ A Confidential

Interviews Begin ............................... June 15, 2022
Action to Employ .............................. June 29, 2022
Employment Begins ........................ August 1, 2022
(Negotiable)

Reference Form needs to be distributed to three
individuals who are familiar with your professional
work. Those three individuals will need to submit the

Total effective millage
Inside .................................... 4.2
Outside ............................... 20.4
Classroom ........................... N/A

*Application and Confidential Reference Forms
located on Southern Ohio ESC’s
homepage under “RECENT NEWS”:

Per Pupil Expenditure .......... $12,238

www.southernohioesc.org

District Expenditures......$29,197,104

BOARD OF EDUCATION

Receipts
Local Revenue ................. 43.9%
State Revenue ............... 41.45%
Federal ............................. 10.14
Other................................ 4.51%

Michael Flanigan, President ......... 7 years

Assessed Valuation ....$524,172,160

Brian Shidaker ................................ 1 year

Carrie Zeigler, Vice President ....... 2 years
Marty Beaugard Sr ....................... 9 years
Kevin Snarr................................. 14 years

SUPERINTENDENT
SEARCH

Submit all materials by EMAIL/MAIL:
Southern Ohio Educational Service Center
c/o Stephanie Huber

is searching for a

Superintendent

Administrative Asst. to Superintendent

3321 Airborne Rd.
Wilmington, Ohio 45177
Email: shuber@southernohioesc.org
Phone: (937) 382-6921 ext. 1036

Application Deadline
June 8, 2022

Employment opportunities are offered without regard to race,
color, national origin, gender or disability.

www.wilmingtoncityschools.com

SUPERINTENDENT SEARCH

THE SCHOOL DISTRICT

The Wilmington City School District Board of
Education is seeking qualified applicants for
the position of Superintendent. The board is
being assisted in its search by the Southern
Ohio Educational Service Center.

Wilmington City School District is comprised
of three elementary schools, one middle
school, and one high school. We strive to
provide the highest quality education possible
for each and every student.

SALARY AND CONTRACT

Here is our District at a glance. Total
enrollment is more than 2700 students in
the following schools:

The successful candidate will be offered an
initial contract in accordance with Ohio
statutes. The salary will be negotiable,
competitive, and commensurate with
experience and qualifications.

THE PROFILE
Wilmington City School Board of Education is
seeking a Superintendent with proven
leadership capabilities, a passion for
children, a commitment to the district and
community along with administrative
experience.

THE DISTRICT MISSION
An award-winning, diverse school district, in
partnership with parents and community, is to
develop in all students the knowledge and
skills needed to become productive citizens in
the global community by challenging each
student with a rigorous, relevant, and
stimulating curriculum in a safe and caring
environment.

• East End Elementary - Preschool
• Holmes Elementary-Kindergarten, 1st, 2nd
• Denver Place - 3rd, 4th, and 5th Grades,
and Elementary MH Unit
• Middle School - 6th through 8th Grade
• High School - 9th through 12 grade
• Total staff of over 300 employees
• More than 60% of our graduates go on to
higher education
• 82 students graduated with honors in
2020-21
• High School offers 7 Advanced
Placement courses and 5 College Credit
Plus courses
More than $1.3 million in scholarships
awarded to Wilmington High Students in
2019-20

THE QUALIFICATIONS

THE COMMUNITY

The ideal candidate shall:
•Serve

We may be a little biased, but we think
Wilmington is a tremendous community in
which to live, work, and raise a family.
Located in northern Clinton County, it's the
best of both worlds. We have all the
benefits of a closely knit rural community,
yet we are within an hours drive of the
larger cities of Dayton, Cincinnati, and
Columbus.
We have lots of
green spaces,
summer festivals,
farmer's markets,
a historic theater, quaint shops, beautiful
outdoor murals, great restaurants, a thriving
college, growing industries, and a supportive
community. If you are new to this part of
Ohio, we encourage you to check out the
links below and see what the area has to
offer.

as the Chief Executive Officer,
keeping the board fully informed and current
with matters regarding the school district
•Maintain high standards of honesty, integrity,
trust, ethics, and personal conduct
•Instill trust within the Board of Education,
staff, students, and parents of the district
and the Wilmington community
•Exhibit excellent speaking and listening
skills, an openness to ideas, strong
interpersonal skills, and a demonstrated
ability to work collaboratively with all
stakeholders
•Develop consensus with the ability to gather
support for levies and funding for the district

Qualifications
•Prior

superintendent experience is preferred,
but not required
•Possess a strong background in school
finance and curriculum, with the ability to
work with the district treasurer and
administrators
•Be a positive role model who has a
collaborative and participatory management
style
•Exhibit skills to be the education leader who
can effectively develop, supervise and
support the district staff
•Committed to promoting and improving high
academic student performance and
achievement
•Experience with Ohio School Facilities Commission is highly desirable
•Have the ability to manage and lead short
and long range planning for the district

